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Our Mission
“Our ultimate aim is, and always has been, 
the development of mutually benefi cial, 
long-lasting relationships, with a genuine 
conviction to deliver the right result. 
We see ourselves as lots of little boutiques 
within a bigger business - it’s all about 
providing a personalised, quality service 
and being honest. 

Once you’ve earned Trust, displayed 
Transparency and demonstrated 
Integrity you differentiate yourself 
from any other recruitment agency 
out there.” 

- Jason Blakey, Director



What’s It Like 
Working With 
Gleeson?

Family-orientated
We recognise and respect the  

importance of work-life balance.

Flexible
We have the freedom to design 

commercial solutions that best fit 
our clients and candidates.

Supportive
We are driven by the success 
and happiness of our clients, 
candidates and employees.

Passionate
We are passionate about the sectors 

into which we recruit, and hire 
consultants with the proven ability to 
build and maintain close relationships 

with our clients and candidates.



Trust,
Transparency
& Integrity.

Resourceful
We are multi-discipline with scale 

and penetration, enabling us 
to attract, recruit and retain the 

best talent, consistently.

Collaborative
Our offices have an open 

and inclusive environment, 
and we work cross-functionally  

to deliver the best results.

Fun
We have a good time

inside and outside of work.



Why
Gleeson
Recruitment
Group?

Our Sector 
Specialisms
Include:

We have built a culture of 
empowerment and grown up ideals 
that has led to Gleeson becoming the 
standard bearer in modern multi-boutique 
style recruitment.

Accountancy

Built Environment

Engineering & Manufacturing

Human Resources

Information Technology

Legal

Marketing & Digital

Offi ce Support

Procurement & Supply Chain

Transformation

GRG
EXECUTIVE
SEARCH

When founding Gleeson, our directors 
set out to create a unique environment 
free from all the nonsense that makes
the big national companies so stressful. 
In place of a formulaic, heavily KPI-
driven environment, they sought to create 
one that was nurturing and collaborative. 
We measure our consultants on their ability 
to build and maintain close relationships 
with clients and candidates - no cold calls, 
no unsolicited CVs and no arbitrary targets 
and KPIs. Our three founders are operational 
and sit as part of the teams, leading a strong 
and defi ned internal culture built on mutual 
trust and respect. 

As a result, our consultants have the freedom 
to grow and develop professionally, and are 
supported and championed every step of 
the way. We’ve invested in our offi ce space, 
our tech and our staff to ensure that they have 
the tools, training and environment that they 
need to provide the best service possible 
for our clients and candidates. 

Our recruitment process is not a 
tick-box exercise; we trust our teams to 
run their own desks, enabling us to tailor 
the service we provide to our client’s 
specifi c needs. As a result, we have 
assembled one of the most talented 
recruitment teams in the UK.

We are members of APSCo.

We have LinkedIn Recruiter licenses 
- giving us unrivalled access to the 

entire LinkedIn network.

We have the ability to prepare 
candidates to a high level  
- minimalising the risk of 

a counter offer.

Pharmaceutical 
Recruitment

Executive Role
Recruitment

German Tech
Recruitment

RPO
Recruitment

Other brands include:



History
In the summer of 2011, 
Gleeson Recruitment Group was born 
a world newly emerging from the global
financial crisis. The recruitment industry 
was beset by archaic working practices, 
Victorian-era levels of employee engagement, 
questionable ethics and outdated 
reward systems. Time was ripe for change. 

Originally qualified accountants, 
our three founders came together 
with a vision - to create the problem 
child in recruitment, a disruptor that 
challenged the status quo. With over 
60 years’ combined experience, 
they utilised the strong links they’d 
already cultivated within their industry 
and set out with the vision of building 
a business founded on trust, transparency 
and integrity – everything they felt 
recruitment lacked. In one of the most 
competitive UK sectors where barriers to 
entry are low and differentiation difficult, 
our founders strived to present a recruitment 
partner proposition that did not cut corners. 

In many respects, you only need to look 
at the partnerships we’ve formed over the 
years to define who we are and what we 
care about. We’re interested in real people 
who value integrity as a basis for creating 
lasting relationships, and we’ve worked 
hard to earn the respect of clients and 
candidates alike. Thanks to this and the 
dedication of our industry-leading team 
of consultants, we have developed an 
extensive network of loyal contacts.

Jason Granger
Director

Tony Gleeson
Director

Jason Blakey
Director



Accountancy
Recruitment
Led by three qualifi ed accountants
with a market-leading average of 
12 years’ recruitment experience, 
our accountancy recruitment 
team are uniquely positioned to 
understand the client and candidate 
relationship personally. Our team 
provides permanent, interim and 
temporary accounting staff for 
organisations across the Midlands 
and beyond. 

They view every assignment 
as a critical one, ensuring that clients 
know they’re invaluable and that every 
candidate is treated with the respect 
they deserve. From transactional level 
roles all the way to the boardroom, 
our accountancy recruitment team 
have the experience to ensure that 
you get the best fi t for your team.

I was given an extremely 
informative briefi ng prior to 
my fi rst interview, provided 
with a thorough briefi ng pack, 
as well as insight into the 
executive team dynamic which 
proved invaluable. The support 
I received throughout all four 
interviews was excellent, better than 
anything I’ve received previously. 
In summary - a thoroughly supportive 
and engaging experience.

Finance Director

££



Built
Environment
Focusing on senior level roles, 
our built environment team represent 
the organisations that plan, develop, 
and manage the spaces in which 
we live, work and play. 

With more than 15 years’ 
combined experience, they are 
experts at recruiting within building, 
property and facilities management. 

With vast experience in sectors 
such as professional services, retail, 
manufacturing, utilities and housing, 
they know what it takes to attract 
experts within asset life cycle and 
property management. 

Working with Gleeson has been 
the most focused and productive 
recruitment project I’ve undertaken, 
and that’s quite signifi cant when the 
role they were given was considered 
by many in our business to be 
impossible to fi ll… Their attention to 
detail helped me refi ne and understand 
what was essential for the role.

Associate Director



Engineering & 
Manufacturing
Our engineering and manufacturing 
division is a specialist, delivery-focused 
brand responsible for permanent, 
interim and contract recruitment for 
industrial clients across the UK. 

With 30 years’ combined experience, 
our consultants have recruited for an 
extensive range of roles, from senior 
leadership within manufacturing operations, 
engineering and project management, 
through to technical specialists within design, 
development, quality and engineering. 
Our engineering and manufacturing team 
can provide detailed market knowledge 
along with an in-depth understanding of 
sectors including automotive, aerospace, 
capital equipment and general manufacturing.

We used Gleeson for their expanded 
engineering, manufacturing and 
supply chain services... in addition 
to their accountancy division. 
Their service and knowledge of the 
market is second to none; from our 
company’s perspective, they have 
become much more of a ‘one-stop’ 
provider with core competencies in 
each of their areas of specialism.

General Manager



Human
Resources
With almost 50 years’ combined experience 
within recruitment, our human resources 
team is one of the most established in 
the UK. Our team provides permanent, 
interim and temporary human resources  
staff from HR administrators to HR directors, 
nationally and internationally. 

With extensive in-house talent 
resourcing experience across diverse 
industry sectors and a vast network 
built on personal recommendations  
and hard-won relationships, our human 
resources team are well equipped to
help you appoint top talent across all 
HR generalist and specialist roles.

Gleeson Recruitment Group have 
worked hard to understand our 
business environment and culture and, 
as a result, have successfully delivered 
difficult campaigns where our other 
suppliers have failed, on a UK and 
global basis.

Global Vice President 
of Human Resources



Information
Technology
IT, by its nature, is ever-changing  
and developing. To get it right,  
you need a recruitment partner that  
can keep up with industry standards  
whilst maintaining a consistent,  
high-quality service. 

With an enviable track record of  
positive feedback from both clients  
and candidates, it’s safe to say that  
Gleeson IT consultants know exactly  
what they’re doing. 

Our IT division covers a wide range 
of roles, including (but not limited to): 
IT directors, project managers, 
software and web developers, 
infrastructure and support, business 
intelligence and information security.

The level of attention and quality 
of service throughout the recruitment 
process was second to none,  
and the coffee at the Birmingham 
offices was pretty good too! In all 
seriousness though, I look forward 
to working with the team again, 
and wholeheartedly recommend 
the services of Gleeson Recruitment.

Group Chief Information Officer



Legal
Recruitment
With an enviable network, our legal 
team has experience working with 
lawyers of all levels from newly 
qualified to partner. They’re able 
to advise industry clients looking 
to hire in-house legal counsel, 
commercial contracts specialists, 
data protection and compliance 
professionals, company secretaries 
and organisations looking to build 
their first dedicated in-house 
legal function. 

Our clients include international PLCs, 
SMEs and startups across all sectors in 
addition to national, regional and niche 
law firms. Combining market knowledge 
and experience with a personal, 
tailored approach, the team demonstrates 
intuition and authenticity to ensure the 
best possible outcome for clients and 
candidates alike.

I have worked with Jan on many 
occasions, using his experience 
to both fill vacancies and also 
find new roles for myself. Jan is 
very diplomatic, professional 
and friendly. Although serious 
in his efforts to help people, 
he is fun to deal with; 
I highly recommend his 
recruitment services.

Group Legal Counsel



Marketing
& Digital
Averaging over 10 years’ recruitment 
experience, our marketing and 
digital team have a comprehensive 
understanding of how to operate 
within their sector, and they do 
so with zeal! 

Our team specialises in recruiting 
talent across marketing, eCommerce, 
digital, data and communications 
from graduate through to board 
level appointments. 

Our specialist consultants work 
in partnership with our clients 
and candidates to build a 
detailed knowledge of expectations 
and requirements, cultivating a 
uniquely personalised and  
authentic approach. 

Working with Darrah was brilliant, 
I’d even go as far as saying that Darrah 
should be the blueprint for how all 
recruiters should be. I’ve had bad 
experiences with recruiters in the past, 
and this was completely the opposite. 

I never once felt like I was one of 
many clients Darrah was working with, 
largely down to the fact that she was 
always brilliant with communication 
and response times, even when 
unexpected things came up for 
both of us during the process.

Digital Marketing Lead



Business
Support
First-class business support can be the 
key to delivering business excellence, 
enabling operations to run smoothly 
and efficiently. Because we know how 
important it is to get right, our office 
support team commits to working with 
our clients as though we were hiring  
for our own business. 

Our team has extensive knowledge of 
the marketplace for both candidates and 
clients across the UK, and are experienced 
in working on a variety of roles, from high 
volume projects to single, bespoke hires. 
In short, our team can provide a tailored 
service that you can rely on, backed by 
unrivalled experience, knowledge 
and passion.

I am really grateful for everything 
Gleeson has done for me. They really  
go above and beyond to ensure their 
clients are happy... we’re not just 
commission for someone, they do  
really care. I have told everyone  
I know who is looking for work to sign 
up with Gleeson Recruitment Group. 
They have been amazing.

Data Analyst



Procurement
& Supply Chain
With 30 years’ combined experience, 
our procurement and supply chain 
team demonstrates a deep and holistic 
understanding of the market in which  
they operate. 

From global sourcing and procurement 
to warehousing and logistics, our team 
provides end-to-end supply chain 
recruitment solutions that are  
second to none. 

Whether you are a manufacturer, 
a third-party logistics provider, a retailer 
or a financial services organisation, 
they’re committed to providing a highly 
competitive whole-market service in an 
honest and open manner.

Gleeson helped me to secure a  
role that could have been created just 
for me, it matches my core strengths  
to a tee. I can’t thank them enough  
for their help and for taking the 
time to understand my personality. 

Transport Manager



Transformation
Recruitment
As market conditions evolve across  
the UK, our team can help you to optimise 
your existing resources by implementing 
transformation or change projects to 
help steer your company towards its 
strategic goals. 

With a wealth of experience, 
our transformation consultants  
have an enviable network of industry 
contacts and are ideally placed to find 
talent that delivers, from transformation 
directors to project managers and beyond. 

Our transformation recruitment team 
does their utmost to give our clients 
and candidates an experience that’s 
personalised and supportive, 
and it shows in their results. 

In less than two weeks, Gleeson 
placed me in my current role. 
We spoke on the phone, we met 
face-to-face and they were able to 
understand what I was looking for 
very quickly and match me to what  
the company needed. If I ever had 
any concerns, they were very easy 
to speak to and always answered 
my questions.

Strategy Manager



GRG Executive Search represents the most 
experienced senior executive recruitment 
team in the Midlands, with an unparalleled 
network across the region. From SMEs to 
big corporations, our team’s client base  
is diverse in both size and function. 

The team at GRG Executive Search 
realises that having a great leadership  
team is crucial to the performance of  
any business, and finding a new addition  
to that team should be a thorough, 
considered and consistent process. 
Built on a foundation in senior finance, 
our team has the expertise and capacity 
to also fill the rest of the board,
from finance and operational 
leadership to general management. 

The mission of GRG Executive Search 
is simple: to identify, attract, integrate 
and augment the best talent to enable 
businesses to thrive.

GRG Executive search has recently 
overseen a significant hire for 
my business. In the past I have been 
extremely sceptical about the value 
of using a recruitment firm but GRG’s 
utter professionalism and dedication 
has completely changed my view. 
Not only did they headhunt the 
perfect candidate but refreshingly 
their involvement has continued post 
the candidate’s acceptance of our offer. 
This has ensured a smooth bedding  
in process, which has saved us both 
time and money.

CEO Netwatch Global Ltd

GRG EXECUTIVE
SEARCH



Gleeson Futures offers a full range of 
Recruitment Process Outsourcing solutions, 
designed to be bespoke for each client 
we work with. Offering a fl exible and 
scalable solution, the Gleeson Futures 
team aims to take the stress out of the 
recruitment process and ensure that 
you receive a tailored, cost-effective 
and personalised recruitment service.

I have worked with Gleeson as a 
candidate myself and I think that 
gives you an important insight into 
how they operate and work with 
candidates from that perspective.  
I have always found Gleeson to be 
extremely effi cient and supportive 
as a candidate. Trust was always 
fundamental for me in relation to 
choosing a recruitment partner 
and I always have 100% confi dence 
that I am not being told what they 
think I want to hear.

HR Business Partner, 
West Midlands Growth Company
(RPO partner)



Powered by
Gleeson Recruitment Group

GR4 is a forward-thinking, data-driven hive 
of recruitment experts who utilise analytics, 
research and innovative sourcing strategies 
to put Europe’s fi nest tech talent at their 
clients’ fi ngertips. The team is comprised 
of several consultants who are each 
deeply experienced and knowledgeable 
in different tech roles, from product
managers and QA professionals to 
developers and data analysts. 

Specialising in startups and scaleups, 
GR4 supports organisations with contract 
and permanent roles, executive search 
and embedded recruitment solutions. 

GR4 have helped us successfully 
revamp our whole TA process, 
going above and beyond what we 
expected of them. Not stopping at 
merely bringing in talent, but also 
guiding us into sound decisions 
around salary, interview process 
and candidate experience.

Engineering Manager



More Than Just 
A Recruitment 
Agency…
Here at Gleeson, we’re invested in 
forging strong and lasting partnerships 
with our clients. That’s why we’re committed 
to adding value at every stage of your 
journey with us, and tailoring our services to 
your organisation’s individual requirements. 
In addition to providing a uniquely high 
quality recruitment experience, you can  
read about some of the additional  
services we offer below.

Using a comprehensive, independent 
salary survey should form a key component 
in your company’s HR strategy. We gather 
data from a broad range of sectors, 
looking not only at take-home pay, but at 
bonuses, incentives, and other forms 
of compensation. We collate this information, 
and use it to inform our salary benchmarking.

We’re often approached by clients 
wondering if their remuneration packages 
are in line with other organisations of a 
similar size. Having access to this 
knowledge is essential, not only to 
attract new candidates, but to retain 
your current employees. Thanks to 
in-depth surveying and data analysis, 
we can provide a detailed breakdown
of salary and compensation packages 
offered across an industry for 
comparable roles. If you’re trying  
to fill a newly established position, 
we’ll listen to the precise details of  
the role - including parameters  
of responsibility, skillset, and experience -  
in order to benchmark accurately. 

We can be your strategic ally in bringing 
your candidate experience to life. 
We’ll work alongside you to fine-tune 
your company’s brand and present it to 
prospective employees, as well as help to 
manage your reputation. We can assist 
you in developing brand-specific language, 
as well as establishing a mission and value 
set for your company that are steadfast 
and simple. What’s more, our experienced 
consultants can work with you to streamline 
your onboarding process, and ensure 
you’re providing new employees with 
an experience which falls in line with 
their expectations. 

Throughout the year, we organise 
a whole calendar of fun and inclusive 

events for our clients, contacts, 
and extended network. 

Highlights include our charity quiz 
night at the Grand Hotel, our Annual 
Executive Women in Business Event, 

and our Annual GRG Golfing Cup! 
We also regularly sponsor 

community events, and are proud to be 
regular sponsors of the MBCC Awards.

Salary Benchmarking

Salary Surveys

Events
Employer Branding



We work with our clients using 
sophisticated testing and analysis to 
determine an individual’s management 
strengths and potential, so you can 
accurately identify who to place in those 
key leadership positions. We can help to 
evaluate inherent personality traits as 
well as situational responses and abilities, 
in order to provide an effective predictor 
of future performance. Our sophisticated 
talent solutions platform, Cappfinity, 
allows us to utilise evidence-based 
decision making grounded solely in 
candidates’ strengths, rather than bias. 

Each of our experienced consultants 
is an expert in their field, and speaks 
with people within their specialism 
day in, day out. They have access 

to relevant, actionable data that can 
be utilised in helping businesses grasp 
and maintain a competitive advantage. 

Our market insights allow our clients 
to make the most informed business 

decisions possible, including strategic 
hiring decisions, and uncovering new 
opportunities in unexplored markets. 
In short, the data we provide enables 
company leaders to be more efficient, 

effective, and consistent. 

ED&I Consulting
Equality, diversity, and inclusion 

is extremely important to us here 
at Gleeson, and we’re not afraid to 

shout about it. We believe everyone 
should feel comfortable bringing their 
authentic selves to work, and we want 

to empower our clients and candidates 
to champion this ethos too. 

We’ll support businesses on their 
journey to becoming truly diverse 

and inclusive, embracing and 
celebrating difference. We tailor 

our solutions to our clients’ priorities, 
and will assist in creating a genuine 

cultural shift that’s sustainable 
and scalable. 

Leadership 
Assessments

Market Insights



Darrah was very friendly and 
professional whilst helping me 

to achieve my new role. She made 
sure I understood the role, 
organisation and process 

thoroughly and supported me 
during the application process. 

I’d be confident liaising with Darrah
 in the future should I find myself 
looking for a new position again. 

Marketing Specialist

I got my first job in the UK with Gleeson. 
I highly recommend their professional 
service which gave me the opportunity 

to work with a great team. 
A big thank you!

Finance administrator

I was recently helped to find a new 
career role with Gleeson Recruitment.

They provided an excellent, professional and 
first class service. This ideally matched my 

experience, qualifications and expectations 
with a new employer. I am very much looking 

forward to my new role and thoroughly 
recommend Gleeson.

Project Manager

I found my job with the assistance of  
Fiona Price and was very happy about it. 

Helpful, always willing to assist, great  
in communication! She really helped me 

find a job that suits my current needs! 

Accounts Receivable Specialist

I found the job search with Gleeson 
Recruitment to be a positive experience. 
I was communicating with Grace Lambert 

who was very professional and personable. 
The communication I got from Grace was 
amazing and I felt she really invested her 

time into making this process run smoothly 
as possible. Overall, I really recommend 

working with this recruitment company as 
they made me feel supported throughout 

my job search. I am now a week into 
my new job and settling in really nicely. 

So thank you to Grace and Gleeson 
Recruitment Group.

HR Assitant

First time using Gleeson 
Recruitment and they found me the 
most amazing position. A friendly, 
helpful and very communicative 

recruitment agency. They understand 
their candidates’ requirements 

and find the right fit.  
I am very happy - thank you.

Payroll Manager

Google
Reviews



Birmingham
Office Space

Near Our 
Birmingham 
Office?

We have been busy building a bigger, 
better, brand-spanking new office space 
to accommodate the needs of our clients, 
candidates and employees alike. 

We are always interested to hear our 
clients’ thoughts and ideas on what they 
want to see at our future events. In fact, 
our connections are always welcome 
here at Gleeson HQ. We have purpose 
built spaces for seminars, interviews, 
conferences and much, much more. 

Whether you are running early for 
a meeting or simply need somewhere 
to recharge your devices before a 
long journey... our connections are always 
more than welcome here at Gleeson HQ. 

Pop into our Business Lounge to say 
hello and relax amongst complimentary 
refreshments, multiple power sockets 
and free Wi-Fi – we’d love to have you!

The Business Lounge

The Small Apple

The Club House



Gleeson’s
Social Media

Social media is a powerful tool for reaching 
clients and candidates, and one that we use 
to full effect. We post regular content on 
Twitter, Instagram and LinkedIn and currently 
have over 40,000 followers, meaning we 
reach a huge audience with every post. 
We regularly post our most exciting job 
opportunities on LinkedIn, ensuring we’re 
constantly widening our talent pool.

SOCIAL MEDIA
IS THE BEST WAY 
TO REACH
A CANDIDATE, 
EVEN WHEN WE 
AREN’T WORKING 
WITH THEM!

SOCIAL MEDIA
IS THE BEST WAY 
TO REACH
A CANDIDATE, 
EVEN WHEN WE 
AREN’T WORKING 
WITH THEM!



Helping With Your 
Employer Branding

We’ve built an established in-house 
marketing team and we actively encourage
our partners to utilise this resource. 

Our team consists of a strategic 
marketing manager, excellent copywriter, 
an accomplished videographer, a skilled 
graphic designer and a creative 
marketing assitant. From blogs and 
brochures to up-to-date video content – 
our team have the experience and the 
resources to create valuable, unique 
and engaging content for our clients! 

Whether you want to showcase great offi ces, 
a wonderful team or communicate insightful 
information from a valuable member of 
the business – our marketing team can 
provide a personalised service to help 
you develop your employer branding  
across all communication channels.

gleesongramGleeson Recruitment Group gleesonrecruit GleesonRecruitment



Our Approach 
To CSR
Here at Gleeson, we care about the 
community and nurturing future talent is 
important to us. By utilising the huge skills 
base we have acquired amongst our team, 
we do our utmost to help educate young 
people about the job market and increase 
their chances of fi nding work after studying. 

We also partner up with like-minded clients, 
who take their responsibility to the 
community seriously, in order to raise 
awareness and funds for a number 
of charities. 

Over the past two years we’ve raised
thousands for various charities through 
hosting quiz nights, themed offi ce events, 
collections, challenges, and our beloved 
tuck box! We do all we can to get behind 
a good cause, and are grateful to be in a
position to give back to our local community.

Below are some of the charities we’re proud 
to have worked with:



As our client and candidate base continues 
to expand, so do we! We currently have four 
world-class offi ce spaces based across the 
south and Midlands, providing our recruiters 
with easy access to their network within 
each region. We’re never far away from 
a convenient rendezvous point no matter 
where our clients are situated, and are 
always delighted to host meetings and 
interviews at any of our national locations.

Our UK Offi ces

E: info@workwithglee.com

London:

Gridiron Building
1 Pancras Square,
King’s Cross,
London, 
N1C 4AG

Reading:

The Blade
Abbey Square
Reading
RG1 3BE

Birmingham:

Edmund House
12-22 Newhall Street
Birmingham
B3 3EF

Leamington Spa:

1 Mill Street
Leamington Spa
CV31 1ES
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